
COMPENSATION
The annual salary range for the Chief of Police is 
$108,550.30 to $131,943.56. This includes pay premiums for 
DPSST certifications as follows:

• Advanced-3.5% and Intermediate-3.5%

• Supervisory-5% or Middle Management-10%

There is a 5% increase on base pay if bilingual in Spanish, ASL, or 
another approved language. Placement within this range is  
dependent on qualifications and experience.

The City also offers a competitive benefits package including:

• Medical Plan - Regence BlueCross BlueShield of Oregon.
CIS - Copay Plan E Rx7 with Alternative Care. City pays 90%.

• Vision Service Plan - VSP-A. City pays 90%.

• Dental Plan - Delta Dental.
CIS – Dental II Plan. City pays 90%.

• Wages in lieu of HRA Contribution.

• Flexible Spending Account.

• Basic Life Insurance - City pays 100%.

• Accidental Death & Dismemberment - City pays 100%.

• Long Term Disability - City pays 100%.

• Short Term Disability - Employee pays 100%.

• Retirement (PERS) - Employee pays 6%. 

• Stability/Incentive Pay - With 10 years of full-time, regular employment, 
employee shall receive 2% stability pay at their 10th anniversary and each 
month thereafter, to be calculated at Step E of pay range. 

• Holidays - 10.5 holidays per year.

• Vacation – 
0 - 5 years; 8.0 hrs/month
6 - 10 years; 10.00 hrs/month
11 - 15 years; 11.33 hrs/month
16 - 20 years; 14.00 hrs/month
> 20 years; 16.67 hrs/month
Less than 10 years of service - maximum accrual is 280 hours.
More than 10 years of service - maximum accrual is 320 hours.

• Vacation Cash Out - May cash up 
to 40 hours within specific criteria.

• Personal Leave - 10 hours per fis-
cal year.

• Sick Leave - 8 hours accrued per 
month. Maximum of 2080 hours. 

• Sick Leave at Retirement after 10 yrs.

• Deferred Compensation.

• Aquatic Center Pass.

• Utility Credit.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
April 8, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is antici-
pated that they may be recommend-
ed as finalists. References will be 
contacted only following candidate 
approval. Finalist interviews will be held 
with the City of Astoria. Candidates 
will be advised of the status of the 
recruitment following selection of the 
Chief of Police. 

If you have any questions, please do 
not hesitate to call Mr. Joel Bryden at:

(916) 784-9080

CHIEF OF 
POLICE



THE COMMUNITY
Located on the south shore of the Co-
lumbia River, the City of Astoria features 
many charming Victorian homes, as it is 
one of the oldest cities in the state of Oregon. 
As the oldest American settlement west of the 
Rocky Mountains, Astoria has close historical ties 
to the Lewis & Clark Trail. With a population of approx-
imately 10,000, the City offers many art galleries, restaurants, 
breweries, and eclectic shops in its vibrant and unique downtown. 
This picturesque City, incorporated in 1856, experiences wet winters 
and mild summers and offers plentiful recreational activities including 
a five-mile Riverwalk, hiking trails, fishing, aquatic center, Columbia 
River Maritime Museum, the Astoria Riverfront Trolley, the Astoria Column, 
and numerous parks for residents and visitors alike. The City also features 
nearby attractions such as Cannon Beach, and both the Youngs River Falls, 
a 54-foot waterfall situated 10 miles from the City, and the Netul River, a 
beautiful 2-mile moderate hike at the Lewis & Clark National Historic Park. 

Astoria strives to preserve the City’s unique character, providing livability 
and quality of life for residents, promoting a thriving local economy, and 
encouraging resilience as a community. The City is committed to being 
a community welcoming diversity, embracing equity and inclusion, and 
treating all with respect. The City operates under the City Council/City 
Manager form of government and has 100 full-time and 75 part-time 
staff serving the invested and engaged community.

THE DEPARTMENT
The Astoria Police Department has a long and rich history of serving the 
community since 1876, and follows the motto of “dedicated to duty, 
committed to community.” The Department strives to work with the 
community and maintain and improve the relationship with all segments 
of the public. There are four divisions of the Astoria Police Department: 
Patrol, Investigations, Records, and Dispatch. 

The Patrol Division is the most visible area of the Department in the 
community. It is made up of 11 Officers, 1 Detective, 3 Patrol Sergeants 
and a Deputy Chief. The patrol officers are the first responders of the 
Police Department. They are out in all-weather, all hours of the day, 
working initial response to every manner of crime 
in addition to proactively policing the 
community. The Investigations 
Division is comprised of one 
investigator responsible 
for conducting follow up 
criminal investigations, 
preparing cases for 
prosecution, and work-
ing with the District 
Attorney’s office to 
ensure the office has 

the information it needs to move 
forward in the resolution of a case. 
The Records Division is comprised of 
the Administrative Services Manager, 
one Senior Records & Evidence 
Specialist and one Records Special-
ist. The Records Division is a multi-
functional unit that interacts with 
Patrol and Dispatch. Some of the 
functions of the Records Department 
include checking all data entry for 
accuracy and ensuring that all  
information in a report is entered in 
the records management system; 
answering inquiries from other law 
enforcement agencies, State agen-
cies, insurance companies, Military, 
and private citizens’ requests; fulfilling 
Discovery requests; releasing vehicle 
impounds; and tracking subpoenas. 
Astoria Dispatch is made up of one 
Emergency Communications Man-
ager, one Operations Supervisor and 
is authorized for nine dispatchers 
(including two Leads). Astoria 9-1-1 
is operated under the Astoria Police 
Department and the Emergency 
Communications Manager reports 
directly to the Chief of Police. Astoria 
9-1-1 answers nearly 15,000 emer-
gency calls a year in addition to  
almost 59,000 non-emergency calls 
for service. Astoria 9-1-1 dispatches 
for the Clatsop County Sheriff’s Office, 
the City of Astoria Police Depart-
ment, the City of Warrenton Police 
Department, and the Port of Astoria’s 
Security units. In addition to these 
law enforcement agencies, Astoria 
911 also dispatches for eleven Fire 
Departments throughout the County 
and two public works agencies. 

THE POSITION
The Chief of Police is the chief  
administrative officer of the Astoria 
Police Department with the respon-
sibility of leading, planning, devel-
oping, and directing the operations 
of the entire agency. The Chief will 

exercise all lawful powers  
of the office and issue lawful 
orders as necessary to  
set departmental policy 
and procedure, develop 
and manage the depart-
mental budget and grants, 
and assess departmen-
tal needs for personnel, 
equipment, programs, and 
reporting. 

The Chief will review and identify 
areas of organizational improve-
ment, and will formulate, revise, and 
oversee the implementation of departmen-
tal rules, goals, objectives, policies, and procedures. 
They will provide vision and leadership, developing short and long-term plans 
which reflect the City’s goals and objectives. This position oversees the 
maintenance and upkeep of Police facilities and equipment as well as the 
acquisition of equipment and facilities, and directs and participates in prep-
aration of the Department and the 911 Communications Center budget. The Chief 
of Police meets, confers, and works cooperatively with representatives from 
federal, state, local, and other law enforcement agencies in planning and or-
ganizing of mutual aid programs, projects, and related law enforcement activities. 

The Chief will serve as a member of the Executive Management Team and will 
confer with the City Manager for overall instructions and guidance, providing 
technical advice to the City Manager and Department Heads by presenting 
and explaining departmental policies, strategies, and programs. They will 
attend and make presentations before the City Council, at boards 
and commissions, and will serve as a liaison and representative 
of the Department. 

THE IDEAL CANDIDATE
The City of Astoria is seeking a committed, approach-
able, and inspiring Chief of Police with the ability to 
maintain collaborative relationships with staff, City 
officials, the community, and neighboring departments. 
The ideal candidate has a proven track record of out-
standing character and integrity, and approaches day 
to day operations with an optimistic, can-do attitude with 
a focus on end results and continuous improvement. The 
new Chief will be a highly engaged and motivating manager 
who is supportive of innovation and problem solving at the lowest 
level. This person will know how to foster healthy internal discussions 
to arrive at the best outcomes as one cohesive team.

The successful candidate has the ability to evaluate effective-
ness of the police operation and can institute improvements; 
has comprehensive knowledge of scientific methods of crime 
detection, criminal identification, and radio communication; 

has the ability to prepare and review 
reports; and has excellent oral and 
written communication skills. This 
individual will have a good under-
standing of contemporary policing 
philosophies and legislative mandates 
impacting law enforcement in today’s 
environment. This individual will lead 
with initiative and will have a history 
that demonstrates the ability to  
address challenges with courage 
and confidence. 

The individual selected will be a unify-
ing mentor and team builder who 
prioritizes people and the needs of the 
team. Known for being enthusiastic 
about their work, this person will also 
be an outstanding manager capable 
of fostering an inclusive culture that is 
characterized by high standards, 
accountability, and trust. The ideal 
candidate is resourceful, with thor-
ough knowledge of the Chief of Police 
role, and will have sound judgment 
in times of emergencies. 

Qualified candidates will possess a 
bachelor’s degree in Law Enforcement, 
Criminology, Public Administration, or 
a related field, and must have a min-

imum of fifteen (15) years of expe-
rience in law enforcement; 

six (6) years of increasingly 
responsible management 
level experience in a 
comparable size law 
enforcement agency, of 
which at least two (2) 
years must have been 

at a Police Lieutenant 
position or equivalent. 

Candidates must possess 
or have the ability to obtain a 

valid Driver’s License and must 
have a safe driving record. A master’s 
degree in Administration of Justice, 
Public or Business Administration, 
Political Science, or a closely related 
field, or graduation from the FBI  
National Academy or other executive 
level training is highly desirable. 
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